
COL KELIUS MWADIME

Africa is deep rooted in culture. There is a lot of gender stereotyping in the
African culture. Traditionally, gender roles confine women to domestic
provinces and tend to limit their potential. However, this is gradually
changing with time. In the Modern world, some African cultures limit
women to particular levels of education, employment and leadership
positions. These cultures portray women as weak in certain fields like
Sciences, Technology, Engineering and Mathematics (STEM). 
Socially, there are practices that tend to perpetuate inequality e.g. unequal
inheritance rights, child marriage and gender-based violence. Dominance
and decision-making is subjugated by males in the society.
Several strategies can be employed to break these barriers. They include;
a.        Education and awareness. This can be harnessed through promoting
gender-sensitive education that challenge stereotyping and fostering critical
thinking and also through public awareness campaigns. 
b.        Empowerment and advocacy. This can be achieved through
supporting women’s organizations and movements that advocate for
gender equality and also facilitating women access to resources and
requisite training.
c.         Policy and legal reforms by enacting and enforcing laws that protect
equal opportunities in education, employment and leadership.
d.        Engaging men and boys. By involving men and boys in the effort
towards challenging gender stereotyping. Men and boys can also be used to
promote masculinity and challenging harmful norms that bring violence
against women.
e.        Cultural shifts. Dialogue and education can be used to shift culture
norms by constantly working with communities. Women can also be
projected to perform roles that were predominantly occupied by men
By addressing these barriers, the world can create a more 
equitable and just society for all.
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